REGIONAL REP
ROLE QUALIFICATION: Volunteers are eligible for this leadership role if they have been recommended by a
known individual or are selected through the application process. The final selection is at the discretion of
the Event Manager. The Regional Rep must be willing to assume the responsibilities and meet the
expectations outlined in this description. This position is a volunteer role and the individual will not receive
compensation.
PURPOSE: The Regional Rep serves Compassion’s marketing presence at live events through the facilitation
of booth logistics, maximizing sponsorship opportunities and equipping the onsite volunteers.
REPORTS TO: Regional Rep Manager
LOCATION: Regionally based within a 200-mile radius of home
EXPECTATIONS AND RESPONSIBILITIES:
1.
2.
3.
4.

5.
6.
7.
8.
9.
10.

Maintains a personal relationship with Jesus Christ and consistently demonstrates a courteous Christlike attitude when interacting with all individuals, regardless of background.
Advocates for children – raises the awareness of poverty’s effect on our most vulnerable children;
seeks their welfare in connecting them to sponsors, and communicates the power of holistic child
development through the leadership of the local church.
Leads the charge as a frontline ambassador at live events for releasing children from poverty in
Jesus’ name.
Serves as either the Primary or Secondary Event Rep onsite at Compassion-partnered events with
duties that may include one or all of the following: setup/tear down of booth or other spaces,
facilitating and training event volunteers, relational responsibilities as determined by marketing staff,
fulfilling a supporting role to a Primary facilitator or staff member.
Communicates with appropriate marketing staff both prior to, during and following the event as
needed. Communicates with event volunteers as necessary.
Accurately reports and communicates post-event results and helpful feedback to appropriate
marketing staff.
Strategically cultivates relationships with supporters and event attendees to help generate interested
volunteers for future events.
Agrees to and signs the Volunteer Agreement, as well as completes all compliance trainings required
by Compassion on an annual basis.
Participates in ongoing learning and professional development by reading all communications from
the EVP staff and attending live or remote trainings. Remains informed of the latest Compassion
ministry updates.
Qualifying skills: good listener; critical thinker; flexible; troubleshooter; able to give and receive
feedback with grace; teachable spirit; team player; ability to interact with others who hold differing
views; caring leader of others; and able to communicate Compassion’s mission with passion and
sincerity.

GENERAL TIME COMMITMENT: Flexible but includes training time (on-site as well as via email, phone or
video); possible overnight stays and travel within a 200-mile radius of home city; varied event schedules
that could include consecutive days.
LENGTH OF COMMITMENT: Renewable by year based on mutual agreement and successful completion of
annual background and MVR check.
Minimum Age Requirement: Must be 21+ to access rental car and hotel accommodations through
Compassion’s booking services. Inquiries from anyone age 18-20 will be considered for local events within
100 miles of your home.
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